Tenure-track Faculty Position in Conflict Resolution Studies at Menno Simons College

Menno Simons College, a part of Canadian Mennonite University and affiliated with the University
of Winnipeg, invites applications for a full-time, tenure-track faculty position in Conflict Resolution
Studies (CRS).

The ideal candidate has competencies in core conflict resolution processes and skills. We seek an
individual with the capacity to support our core CRS programming in theories and models of
conflict analysis and conflict resolution related to communication, culture, gender, nonviolence,
and restorative justice, at the personal, group, and international levels. Possible areas of
specialization include, but are not limited to, environmental conflict resolution, genocide/trauma,
human rights, and Indigenous Peoples.

The ideal candidate is actively engaged in teaching, research, and service related to CRS and seeks
to collaborate with students, faculty members, and staff to foster transformative learning. The
successful candidate will work in our undergraduate CRS program, which is situated at Menno
Simons College, located on the campus of the University of Winnipeg and will have experience
working with a diverse student body. This faculty member will work with a team of College faculty
members in CRS and International Development Studies, who have a range of social science and
humanities backgrounds.

Menno Simons College provides education flowing from the Anabaptist Mennonite understandings
of faith, peace and justice while engaging other religious traditions and intellectual perspectives.
The college fosters a learning community that prepares students from diverse backgrounds for
participation and leadership in local and global communities. The ideal candidate will
demonstrate how he or she will embrace this mission in his or her own work.

The ideal candidate holds a PhD, has a strong record of scholarly research, and has demonstrated
commitment to excellence in teaching. Interested candidates should submit: a letter of application;
a statement of teaching philosophy; curriculum vitae; a statement on how their work would
contribute to mission of MSC; evidence of teaching effectiveness; and contact information for three
references.

Subject to final budgetary approval, the appointment will begin July 1, 2015. Rank will be
commensurate with qualifications and experience. Review of applications will begin November 15,
2014 and will continue until the position is filled.

Nominations or inquiries about the nature of the post may be directed to Dr. Jerry Buckland, Dean
of Menno Simons College: j.buckland@uwinnipeg.ca; 204.953-3859. Information about Menno
Simons College can be found online at www.mscollege.ca. Information about Canadian Mennonite
University can be found online at www.cmu.ca. Applications should be submitted in confidence
either electronically to hrdirector@cmu.ca or by mail addressed to Dianna Robson, Director of
Human Resources, Canadian Mennonite University, 500 Shaftesbury Blvd., Winnipeg, Manitoba,
R3P 2N2. All qualified candidates are encouraged to apply; however, Canadian citizens and
permanent residents of Canada will be given priority. CMU is committed to employment equity.
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