
Canadian Mennonite University  
Faculty Position – Music  
Full Time  
Emphasis: Voice Performance 
 
The School of Music at Canadian Mennonite University invites applications for a full-time position in 
Music at the rank of Assistant Professor, for an initial three-year tenure-track appointment beginning 
in July 2015. This appointment will emphasize voice performance with the possibility for 
complementary areas such as choral performance, music theory, and music education. The 
appointment is subject to final budgetary approval. 
 
CMU is a liberal arts university rooted in the Anabaptist tradition of Christianity, and engages faculty to 
teach and pursue scholarship within that framework. 
 
Candidates should hold a Ph.D. in Music or D.M.A. in Music Performance; ABD applicants will be 
considered. Evidence of scholarly/professional performance activity is required, and the candidate 
must also demonstrate evidence of successful teaching and a commitment to artistic and professional 
growth. 
 
The position will involve teaching undergraduate music courses (including music theory), individual 
applied music studies, and other responsibilities according to the successful applicant’s areas of 
expertise and the needs of the department. The position includes research/performance and service 
components, as with other academic appointments at CMU. Candidates will be asked to include a 
performance and teaching demonstration as part of the selection process. Additional strengths in at 
least one of the following areas are desired: theory pedagogy, music technology, choral performance, 
and music education.  
 
Review of applications will begin immediately, and will continue until the position is filled. Interested 
candidates should submit a letter of application, including a statement on how the candidate can 
advance the mission of CMU and how their faith commitment would contribute to teaching and 
scholarship/performance at CMU, a statement of teaching philosophy, curriculum vitae, evidence of 
performance expertise and teaching effectiveness, and contact information for three references. 
Evidence of performance expertise teaching effectiveness may include the following:  

 evaluations from supervisors, peers and/or students; performance reviews/critiques 
 course materials including selected syllabi and representative assignments 
 DVD recording of classroom or studio teaching 
 CD or DVD of recorded performance 

 
Nominations or inquiries about the nature of the post may be directed to Dr. Janet Brenneman, Dean 
of School of Music: jbrenneman@cmu.ca; 204.487.3300. Information about Canadian Mennonite 
University can be found online at www.cmu.ca. Applications should be submitted in confidence either 
electronically to hrdirector@cmu.ca or by mail addressed to Dianna Robson, Director of Human 
Resources, Canadian Mennonite University, 500 Shaftesbury Blvd., Winnipeg, Manitoba, R3P 2N2. All 
qualified candidates are encouraged to apply; however, Canadian citizens and permanent residents of 
Canada will be given priority. CMU is committed to employment equity. 
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